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DATE:  December 14, 2022 

TO:  Classified Employees 

FROM:  Jeffrey D. Hollamon, Chief Financial Officer 

  Dr. C. J. Korenek, Chief of Human Resources and Student Services 

SUBJECT: Classified Employee Local Pay Schedule Changes 

 

We are happy to share some great news.  Through this year’s local budget process and other actions, the Superintendent 

recommended and the Board unanimously approved pay enhancements for OCS employees.  This memo outlines changes that 

are now going into effect for the classified employee local pay schedules.  A review of some of the other previously announced 

pay changes for this year are also included in this memo. 

New Changes to Classified Employee Local Pay Schedule 

Onslow County Schools has been fortunate to have a classified employee local pay schedule in place for many years that 

provided annual steps.  Unfortunately, certain actions taken by the State over the years have impacted our local pay schedules.  

A series of freezes required by the State several years ago resulted in steps 0 - 3 within each pay grade to have the same pay 

amount.  This also extended the steps needed to reach the top of the schedule to a 34 step plan (step 0 through step 33).  At 

the beginning of this year and in some previous years, the State implemented new minimum pay levels for classified employees; 

however, the State did not adjust pay maximums at the time nor provide the funding needed to commensurately increase the 

overall pay scales.  These actions by the State caused all of the steps in a pay grade that remained below the new minimum to 

be increased to the new minimum.  Applying the new minimum pay resulted in these pay schedules having several of the earlier 

steps all at the same pay amount.  

Changes are being implemented that will address these issues.  In keeping with the goal of the Board and Superintendent to 

improve employee compensation, revised classified employee local pay schedules are now being put in place that enhance 

employee pay throughout the pay tables and reestablish differentiated steps through a 30 step plan (step 0 through step 29).   

Payments related to placement on the adjusted classified employee local salary schedules will begin with the December 2022 

payroll for eligible employees who remain in pay status as of December 1, 2022. 

In addition, a one-time retroactive bonus payment for the months prior to December 2022 will be paid to eligible employees 

who remain employed in pay status as of December 1, 2022.  This payment is subject to retirement.  The one-time retroactive 

bonus payment will be based on employment during the period starting July 1, 2022 for twelve-month assignments and 

beginning with the start of this current 2022-2023 school year for ten-month assignments. 

The adjusted pay schedules are located on the OCS website under the Finance Department in the Payroll section labeled 

Employee Payroll Changes.  You will be able to view the changes to your pay on your pay stub in Employee Portal after the 

December 30th payroll has been posted.  If you have any questions after viewing the December 30th pay stub, please email the 

Payroll Specialist who serves your site. 

Previously Announced Pay Changes for This Year 

All certified and classified eligible employees were previously approved for and received a $1,500 one-time bonus in the 

November payroll.  In addition, certified employees were previously approved for an increase in the local certified supplement 

to 12% which returns to being paid as an annual lump sum payment in the June end of month payroll. 

Bus drivers had their new local pay schedule previously approved at the beginning of this year, and it was implemented this past 

July.  The new bus driver local pay schedule maximizes the State range provided for bus drivers in July and includes a 30 step 

plan (step 0 through step 29) with increasing amounts between all steps. 

Thank you for your dedicated service to the students of Onslow County Schools. 


